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ABSTRACT 

The Gay, Lesbian, and Straight Teachers’ Network presents 
suggestions for teachers for eliminating homophobia in schools. The following 
suggestions are intended as starting points as teachers begin to think about 
the issue of homophobia in school: (1) guarantee equality; (2) create a safe 

environment; (3) provide role models; (4) provide support for students; (5) 
provide training for faculty and staff; (6). reassess the curriculum; (7) 
provide appropriate health care and education; (8) diversify library and 
media holdings; (9) broaden enlightenment programs; and (10) do not assume 
that students and other teachers are heterosexual. Gay and lesbian members of 
the school community need to know that their schools value equality and that 
they are protected against discrimination. Schools should add sexual 
orientation to their statements of nondiscrimination. For students, peer 
support and acceptance is the key to a feeling of belonging. Being gay is not 
a health issue, but health education on sexuality and sexually transmitted 
diseases should address the issues of gay and lesbian people sensitively. 
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8. Diversify Library and Media Holdings 

Often, the library is the first place students turn for 
accurate sexuality information. Too often, few or no 
works on gay and lesbian issues are found there. 
Librarians and media specialists need to be sure 
their holdings are up to date and reflect the diversity 
of our world. The existence of collections address- 
ing gay and lesbian issues needs to be communi- 
cated to the community, through events such as 
book displays which include gay and lesbian titles. 

9. Broaden Entertainment Programs 

"Extracurricular" activities often set the tone for the 
community. Programs such as assemblies and "film 
nights" should regularly include gay and lesbian 
content that reflects the diversity of our nation. 

10. Do Not Assume Heterosexuality 

The constant assumption of heterosexuality renders 
gay and lesbian people, youth in particular, invisible. 
Such invisibility is devastating to the individual's 
sense of self. Both the school as an institution and 
its professionals as individuals must be inclusive in 
their language and attitudes. Inviting "spouses" 
instead of "friends," offering health care only to het- 
erosexual families, and encouraging students to find 
opposite sex dates, are all inappropriate manifesta- 
tions of heterosexism. By reminding themselves 
that gay and lesbian people are found on every 
staff, in every classroom, and on every team (which 
they are), faculty can "unlearn" heterosexism and 
become more inclusive in both word and deed. 




What is GLSTN? 

The Gay, Lesbian, and Straight Teachers Network is 
the only national organization of gay and straight, 
educators and community members, working to 
address issues of homophobia and heterosexism in 
K-12 public, private, and parochial schools. 



How does GLSTN work? 

GLSTN is a grass-roots organization. Within the 
context of the GLSTN mission statement and the 
policies established by its National Board, local 
Chapters determine their own programming and are 
supported with training, materials and support from 
the national staff. The National Board is composed 
of Chapter representatives and at-large members, 
with each local chapter developing its own board as 
well. A portion of all contributions made to GLSTN 
is returned to local groups to fund programming in 
the giver's community. For membership information 
see the enclosed form or call the GLSTN office in 
New York. 



What does GLSTN do? 

GLSTN's goal is to create change. We engage in a 

number of activities to do this, including: 

1. In-School Programming : GLSTN does staff train- 
ings, provides educational resources, conducts 
conferences, and produces educational videos. 

2. Community Organizing : GLSTN has a network of 
over 40 local Chapters working to create change 
in their communities’ school. GLSTN also main- 
tains an extensive world wide web site, which 
provides practical resources for community 
members working to end homophobia in 
schools. 

3. Advocacy : GLSTN advocates for change via 
public education campaigns, and works to influ- 
ence local, state, and national leaders in educa- 
tion to bring about positive change. 
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